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mediation  As a consequence of canmod ity-econany deveppnem there came nto peng m this
city an exce|lentmedaton patem which was mle plpwing and reponshility tking The find
ings aJso how Basheng()1gangation had no indePendent authority © perform i Juty in disPute set
t]'pg and the meditation was frequently nterfred by loca] govemments This Paper he[Ps 0 answer
the folpwihng questions TO What extentwere fe uthan merchant groupPs n the Qng Dynasty n
wlved n Hemanagment of Puplic affairs'; How dJowe understand Hose €x lex ocjal and econan {¢
mjes and orders?

World Tendency and PeoP A Study of Ye Shi s PhilosoPh ica| Thinking
YANG Gua ong
Ye Shi swork pcuses on Practjca| baming Wwhh PhilosoPhica]ly concems ahout socja]lwor |

and Ieality and eamphasges hunan practice and it outcane These wo dinenspns are we|| ex
pounded nYe Shi SWOI‘k which clear]y demonstraes the reptonship anong the worl] the way
the tmdency the people self actual]iatpn and he Ping oher o attajn success Being objectivg
the wor]d s mdependent of people whereas jts vaJue js realized on]y mn human activites ( and la
bor,  As for the relationshP heween people and opporunify whik opporunity is a selfguding
tmdency pedble can take advanage of it © realiz own socg] ideals n daily Practices Under the
favoraple cireumsmances mak ng 2oad use of e world swe]] nteg8rated with kg advantage of an
opportnity [.kewse as firas he refatonshiP beween he self and the oher is concemed indi
vidua] self cultivatpn we]] corresponds © the raise of socialmorale The sudy of ahove jssues js not
only theoretica] hut ajo danonstrative  he historca] devejobment of Confucianisn is different fran
that of the traditpna] schoo] of mind and mora | reasons

Lyrisn andM ay4 th Short Stor es
LIL1
Confonted with the crue] socia] raliyy thewriters in theMay4 thmovament chose anotiona]

narration as amanposition were pigely put o use n short story writng Based on different Persona]
experiences andmotivat‘pqs these hort storieswere inhued with varpus expressions angd charac
teristics and he best represen@tion was [yrica] short sowy of different tPes  that of YuDa fa s
sup pctive cahars'ﬁ of [uYm s diares and pPersonal oonespondence’s of [Lu Xun s short notes
and FeiMing s idyllic mpressionisn 10 name sme W it Pricign nvolved  short story writing

went avay fran its tradition of Pure narraton

Employees A ttitudes as A ffected by Pay Fajrness and A ltemative Joh () PPor tun ities Percejved
REN Run ZHANG Yichi LIU Chao g1 CAD Zhen ki
Fmployees ph quitting intentions in an organjzation may he kept dovn hy pay faimess 1%

satisfactpn and percejved altemative opporunites of anploment As hown n e surveys of four
research nstitues affjliated 0 a sate ovned corporation job satisfactpn is negatively related 10
©b-quitthg intention  and this nterrejatpnship is affcted by altemative ph opporunities the
more ajtemative opportnijtes are perceve] themore [kely pw b satsfaction § o strenghen an
employee s job- quitting dec iSi(];’l while Pay fajness s negatively repted 10 enpPloyee kaving mten
tion which i also affected by enpjoyee s job satisfaction



